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Habits worth developing
It is important to teach both the content of the curriculum and to provide students with multiple opportunities to develop a repertoire
of effective habits that they can call upon at any time in their life when learning something new.
These learning habits will be explicitly taught in every classroom.
The learning habits fall under five dispositions:
· The EMOTIONAL aspects – Self Regulation
· The ETHICAL aspects – Responsibility
· The SOCIAL aspects – Reciprocity
· The COGNITIVE aspects – Resourcefulness
· The STRATEGIC aspects – Reflectiveness
We can think of the dispositions as being like groups of ‘learning muscles’, which can be exercised to develop their strength and stamina.
Why skills are not enough
The 20 elements on the HOW2Learn chart are called habits because we want students and teachers to understand them so well that they become something that, in time, is an unconscious or natural part of their learning.
Now meet the How2Learn Super heroes which have been created to strengthen understanding of the attributes that highly effective learners display when facing the challenges of learning : 
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These 20 learning habits will be explicitly taught to students over the next 5 terms, starting in Term 4, 2015 and finishing in Term 4, 2016.  They will be implemented and embedded in classroom practices and programs by students and teachers.
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Phase 1 Module 5

SUPER HERO OF SELF-REGULATION

Rezilia can handle herself when things are tough. She can ride the waves of life and can bounce back when
things don’t go as planned. She is tough and resilient. She will persist to get the job done. She can filter the
distractions around her and she keeps her eyes ever watchful for details she can use.

o Recognising that learning new things can be hard.

o Welcoming mistakes and uncertainty.
o Sticking with things when things get tough.
e Getting your head in the game.

e Knowing what distracts you and managing these
things.

» Paying attention and being present.
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» Getting in the flow.

SUPER HERO OF REFLECTIVENESS

Strategex uses clever strategies to remember important things about what he is learning. He can look at
things from different angles and can draw out the main ideas from what he has learned. He will use this to
make decisions about what to think and do next.

e Making a plan so you don’t waste your time and
energy.

and refloctive.

e Taking time to think about things deeply and concisely.
e Thinking about how you can grow as a learner.
« Being open to scrutiny and reflection.

e Being ready to rethink your position when you know
more.

o Utilising clever strategies to help remember things you
have learned.

SUPER HERO OF RESPONSIBILITY

Ethicon understands the importance of his actions and uses this to act responsibly in his world. He is a deep
critical thinker who takes time to get all the facts. He is open-minded and willing to explore new options.

| - Projecting your learning into the world.
o Thinking about your actions beyond yourself.

o Being open to seeing, hearing and thinking in new
ways.

e Using your head and getting the facts so you can
rethink your position.

o Having the sense that you belong to something bigger
than yourself.

o Sticking to the promises you made to yourself.
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Attributes of the HOW2Learn superheroes

The superheroes have been created to strengthen understanding of the attributes that highly effective
learners display when facing the challenges of learning. Each character has his/her own set of distinctive
learning strengths that are reflective of each of the five dispositions of learning.

These characters have been drawn to reflect life in a high school setting where students come from diverse
backgrounds, experiences, likes and dislikes. They have been created as a quick way to get students on board
with the ideas presented throughout HOW2Learn.

SUPER HERO OF RESOURCEFULNESS

Innovatrix uses her head and her heart to make reasonable and insightful choices. She capitalises on
resources available to be clever and imaginative. She will ask the tricky questions about how to get things
done and will constantly make links with what she already knows to guide her.

e Asking questions that help you find out .
o Imagining the picture inside your mind.
e Rehearsing things mentally and verbally.

e Using what you already know to make links to new
learning.

e Thinking carefully about how you came to your
conclusion.

e Utilising things around you to help you learn.

e Stretching and checking your own understanding.

SUPER HEROES OF RECIPROCITY
Team Recipro pool their strengths to innovate and create.

Collabro is the guiding force of the team. He uses his strong arms to keep the group connected and on track.
He recognises the power of harnessing individual abilities to work together.

Empatica is in touch with how other people feel, think and speak. She can see things through their eyes. She
uses this understanding to determine her actions and bring wider perspectives to the team.

Balencio balances the learning of the team. He knows that sometimes they need time to think and learn
alone. He knows when it is time to learn together as a team.

Replika can use his power of imitation to learn new things quickly. He actively seizes opportunities to learn
with and from others.

e Recognising that together we can achieve more.

s Knowing when to draw into ourselves and when it is
time to get more direction with and from others.

e Imitating others to accelerate your own learning.
e Getting ‘the jump’ on learning.

e Listening carefully to others and trying to understand
what it would be like to be them.

e Recognising the different roles we play.

e Knowing our own strengths and those of others.
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